Congress of the Wnited States
Washington, B 20515

Aprll 21 zeﬁ»

Dear Colleague:

Please joini us as we fight to help employers provide legal services to employees. The Legal Services
Bensfit Act (H.R. 1423) would restore and make permanent the tax-exempt status of qualified group
legsl services plans.

The bill would restore a provision that was originally enacted in 1976 and exténded onseven separate
oecasions between 1981 and 1991. Many employers provided this employee bege: t whien it was pot
tieated as taxable income to the employees and tefirees and were subjected to a tax ingrease when the
provigion sunset. Currently, employees and retirees are taxed on the employer's ve ntribution, whether or
ot they have used the benefit in that tax year.

{apoup lcgal serviees plans provide employees with low cost, basic legal services, wcludiug assistance
chase of 4 homie, the preparation of a will, probate services and the resolution of domestic
ions i’ﬁwlﬁes, sach a8 shald suppart callection. Thc typical plan does not allow for suits against the
ing: fee-generating cases.

Legal plans also provide & signif flcant benefit or a multitude of issues inportant to werking and retired,
A ncans and are a vital component of any retiremient educational plan, Legal plans:
Help smployess stay in theit homes, and foens om theit Jobs by providing assistance with loan
miodifications and foreclosure prwentmn ,
» Give investorsacgess to legal servives to review the investment docyments. .
*  Provide advioe and services regarding wills and trusts, patwers of attorney, living wills/
medical directives, Insuranne ¢laim detdaly; aoeass o nursiﬁg home cate, the preservation of
 gssets, guardianship and conservatorship issues.
» Rdueate clients on how to avoid identity theft and wh
this orime.

it stops to vake if a clent is & vietim of

We encmlmge your

St fer thjs nnpurtam pravlsmn and asle yau to j@m us 88 & cospomsar Please



